TU'KWAHONE  NEWSLETTER

Burns, Oregon August 3, 2020

Burns Paivte Tribe

100 Pasigo St.

Burns, OR 97720

541.573.8016

TRIBAL COUNCIL CONTACT: \

Chqirman - Cecil Dick To: Burns Paiute Membership
From: Cecil Dick

541.589.5264 Date: July 28, 2020

Burns Tribal Chief of Police

Alan Johnson—541.589.1030 To the Burns Paiute Community, we have our first confirmed
case of COVID-19 on the Reservation. The persons involved are
quarantined to their residence for fourteen (14) days under the
Oregon Health Authority (OHA) plan and following the

Jody Richards—541-573-8005 guidelines. Also, OHA will coordinate a contact tracing to stop

Domestic Violence / Assauli- the spread of COVID-19.

Family & Children Services. /
ICWA

If you have any questions or would like information regarding
COVID-19, please contact the Wadatika Health Clinic office at
573-7312.

Teresa Cowing,
541.573.8053 / 541.413.0216

Police After hours:

Call Harney County

911 Attention Burns Paiute Tribal Members

Non — Emergency

541.573.6028 Wadatika Health Center’s doors will be LOCKED due to

COVID precautions. If you have an appbintment for clinic
on Wednesday, please knock on the door for entrance. If
you need masks or other supplies, please call the front desk
and make arrangements for pick up/delivery. There will be
no drop in visits. Masks are MANDATORY when entering
the building (EMPLOYEES/VISITORS), NO EXCEPTIONS will
be made. If you have questions, please do not hesitate to
call. 541-573-8050 '




Attention BPT Community Mewmbers:

We are asking for the following composting food items for

Community Garden:
Vegetable & Fruit Scraps (example banana peels)
-Eg0) Shells
-Coffee Grounds
Please place your food items in the blue bucket by +he
Community Garden aate.
Thank youl

. Coffee grounds

Egg shell b

Banana peel

Any questions, please call Natural Resources at: (541)573-8087.




MAINTENANCE ASSISTANCE (1)

Job Title: Maintenance Assistant (1)
Department: Maintenance

Reports to: Maintenance Supervisor
FLSA Status: Full-time (32+ hours a week)
Opens: June 24, 2020

Closes Open until filled

Salary: DOE

This Candidate must pass a pre-employment drug screen and Criminal and Character Background
Check.

Position Overview

Maintenance assistant must be able to work independently and be responsible for ensuring that facilities are clean
and in good operating condition. Maintenance Assistance will perform general maintenance and repair of the
buildings, grounds and equipment.

Duties

e Repairs and maintains physical structures of tribal facilities, office buildings using hand tools and power

tools.

Supervise Maintenance workers

Safety Committee Member Attendee

Keeping work/logs for Fleet vehicles

Replaces defective electrical switches, light bulbs and other fixtures inside and out. Assemble office

furniture. Hang wall items.

Installation and Maintenance of Heating and Air Conditioning.

Unload surplus food trucks (1 x month)

Occasional backhoe work

Paint structures, and repairs woodwork with carpentry tools.

Manholes; flush yearly

Frozen water systems, supplies and parts

Pump house repairs

Annual compliance trainings (Federal Law updates)

Repairs and/or replaces plumbing fixtures.

o  Removes roots, debris and other refuse from clogged sewer lines and drains, using hand or portable electric
roto rooter.

o  Supervision of mowing lawns, weed eating, trimming hedges, raking and burning leaves and refuse.
Watering yards.

e  Maintain lawn equipment; Riding mowers, Weed eaters, Power and hand tools, miscellaneous supplies, fuel
mixtures

o Refuse and Demolition; Dumpsters, manage Kessler burn pile, Spring clean up and appropriate refuse
disposal (batteries, Appliances, tires, scrap metal furniture)
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e Removal/Relocation of Education/EPA facility

e Safety maintenance; Door and window locking mechanisms; Keys tracking and distribution.

o Safety Equipment, maintain ensure proper use of, train and record, fire extinguishers, fire alarms
e  Maintain security system

e  Snow Removal from parking lots and sidewalks and paths; ice melt treatments.

o Clear snow from Elder's driveways.

e  Other maintenance jobs or duties as assigned by management.

Other Duties as Assigned

The duties listed above should not be construed to imply an exclusive standard of the position. Employee will be
responsible to respond to other instructions and duties as specified by the supervisor, which may or may not be
directly related to the position.

Requirements

MINIMUM QUALIFICATIONS:
e Must have a valid Oregon Driver’s License
e  Oral/Verbal Communication skills
e  Computer skills

Indian Preference

Indian preference will be given to candidates showing proof of enrollment in a federally recognized tribe. In the
absence of Indian applicants meeting the qualifications as listed above, all applicants not entitled to or who fail to
claim Indian Preference, will receive consideration without regard to race, color, sex, political preference, age,
religion, or national origin.

HOW TO APPLY:
Return completed Burns Paiute Indian Tribe Application and cover letter to:

Tammi Holliday

Human Resources Director
100 Pasigo Street

Burns, OR 97720

Fax: 541-573-2323

Email: Tammi.Holliday@burnspaiute-nsn.gov

Application for employment available at 100 Pasigo Street, Burns, OR 97720 Monday - Friday 8-5pm, BPT Website or
request one via email: Tammi.Holliday@burnspaiute-nsn.gov

Job Application: http://burnspaiute-nsn.gov/index.php/resources/documents/162-2018-bpt-job-application




HUD/NAHASDA Housing Director

Work Schedule: 20 hours per week to be determined later
Compensation: (DOE) Non-Exempt Employee

Directly Reports to: General Manager

Position Opens: March 16, 2020

Position Closing Date: Open until filled

Job Summary:

The successful candidate for this position is responsible for planning, development, administering and coordinating all
phases of the Tribal Housing operations, which include (but are not limited to): accounting/reporting, operations and
maintenance, securing funding, enforcing any and all regulations related to the Housing Department. Additionally,
the director develops strategies to meet the services needs of the area, accounting, security, and tenant
developments pursuant to HUD/NASDA and the Burns Paiute Tribe Housing Policies and Procedures.

Duties and Responsibilities:

e Responsible for management of Mutual Help, lease purchase and low rent housing in the organizations
housing inventory

e Knowledge of rules and regulations governing Native American Housing programs and services

e Performs duties in accordance with NAHASDA regutations and program guidance and housing policies and
procedures

e Updating and development of policies and procedures that could affect the efficient and effective operation
of the housing management department

e Planning, development, and implementation of housing management services outlined in the IHP/APR

e Develop and provide training to homebuyers in Federal regulations, MHO Agreements, housing policies,
upkeep and maintenance, personal budgeting, and related activities to ensure housing unit is properly
maintained.

e Establish and maintain files and records of all field counseling sessions, mandatory counseling sessions,

court cases and related legal proceedings

Updates waiting list to ensure qualified Burns Paiute Tribal members receive preference in selection process

Assist in the determination of applicant eligibility

Maintains waiting list of eligible applicants

Selects eligible applicants when housing unit become available

Notifies applicants of selection and approval

Develops and administers annual budgets with approval from the General Manager

Works with outside agencies, contractors, federal, state and tribal officials, represents tribal housing at

national and regional conferences and meetings

Sets work priorities, participates in hiring of new staff, selects and orders new equipment, and supplies to

complete jobs

Must have a good rapport with local Indian community

Oversees housing site development and construction of HUD homes

Computes payments for annual re-certification

Conducts annual recertification counseling

Processes delinquent accounts

Schedules mandatory counseling for non-compliance of agreements

Negotiates payback agreements

Enforces housing collection policies

Implements administrative remedies prior to any legal action

Files legal notices - termination, vacate, force entry, and eviction

Represents the tribal program in any legal or court proceedings



Ensures that any vacated unit is properly inspected and renovated

Coordinated inspections, repairs, maintenance with Force account and Maintenance Department
Provides tenant orientation on their responsibilities and obligations prior to entering into lease agreement
Performs other duties as assigned

Experience and skills required:

Must have a valid driver's license, and ability to be covered by tribal insurance

Must be able to administer HUD and NAHASDA guidelines

Excellent verbal and written communication skills

Contractor's license desired, but not required

Must have knowledge of all phases of construction process

Position requires time management skills and the ability to work well with varied levels of people/customers

Education and Requirements:

Must have a high school diploma or GED

Bachelor's Degree preferred/related experience and/or training commensurate

Must pass a pre-employment drug and alcohol test

Applicant will be required to authorize a background check per Burns Paiute Employee Manual.
Failure to complete the form will disqualify the applicant for consideration for the position
Indian preference will be given to applicants showing proof of enroliment in a federally
recognized tribe. In the absence of a qualified Indian applicant, all qualified applicants not
entitled to or who fail to claim Indian Preference will receive consideration without race, color,
creed, sex, politics, age, religion or national origin.

Return completed Burns Paiute Indian Tribe Application, Cover Letter, Curriculum vitae/resume, and
transcripts to:

Human Resources Director
Burns Paiute Tribe

100 Pasigo Street

Burns, OR 97720

Fax: 541-573-2323

Email: Tammi.Holliday@burnspaiute-nsn.gov




Prevention Dlrector
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Position Summary: The Prevention Director will oversee and supervise the Mental
Health, Alcohol/Drug, TPEP, Suicide, Juvenile Crime Prevention and ADPEP staff and
services. Ensure program compliance with state, BIA and other federal funding source
requirements.

Provide supervision of all Mental Health, Alcohol/Drug, TPEP, Suicide, Juvenile Crime
Prevention and ADPEP cases through a multi-disciplinary team approach for case
management.

Assist in the implementation of prevention activities for youth and their families.

Duties and Responsibilities: Essential functions may vary among positions and may
include the following tasks, knowledge, skills, abilities, and other characteristics.

1. Supervision and Mentoring - Supervise program staff and conducts annual
performance evaluations of their job performance.

a. Manages day-to-day activities of assigned staff

b. Manages staff workflow

c. Provides leadership and training. Assigns, coordinates, schedules and
reviews work of staff,

d. Monitors staff effectiveness, recognizes achievements and corrects
performance deficiencies.

2. Leadership - Provides senior leadership to staff including the future direction of
the programs, how that guidance will impact the community and how current
and future programs can be best utilized for the benefit of the community.

3. Operations - Plans, organizes and oversees the daily operations of the assigned
programs.

a. Ensures administrative support functions are in place and that programs
are operating according to established standards, budgets, tribal policies
and procedures and funding source requirements.

4, Budgeting/Grants and Contracts - Prepares and maintains operating budgets for
assigned programs.

a. Ensures expenditures are in compliance with funding source requirements



b. Monitors utilization of grants and contracts
c. Prepares and reviews grant and contract proposals and apphcatlon for
approval by Tribal Council
5 Outreach - Develop and present various prevention activities in conjunction with
on-going tribal and county prevention efforts. Provide client and community
outreach activities.
6 Flexibility- Perform other duties as assigned or as are consistent with providing
professional services.

Required Qualifications:
a. Minimum of Bachelor's Degree
b. Must have or be able to obtain an Oregon driver's license within 30 days of hire

¢. Due to the confidential and sensitive nature of this position, successful completion of
an extensive background investigation is required

d. May be subject to working evenings, weekends and travel (In and out of state)

Indian Preference

Indian preference will be given to candidates showing proof of enrollment in a
federally recognized tribe. In the absence of Indian applicants meeting the qualifications
as listed above, all applicants not entitled to or who fail to claim Indian Preference, will
receive consideration without regard to race, color, sex, political preference, age,
religion, or national origin.

Return completed Burns Paiute Indian Tribe Application, Cover Letter, Curriculum vitae/resume, and
transcripts to:

Human Resources Director
Burns Paiute Tribe

100 Pasigo Street

Burns, OR 97720

Fax: 541-573-2323

Email: Tammi.Holliday@burnspaiute-nsn.gov

Application may also be downloaded here: BPT Application



Family and Child Services Director

Work Schedule: Monday - Friday 8:00a.m. - 5:00 p.m.
Compensation: (DOE)/Exempt Employee

Excellent Benefit Package: Dental, Medical, Vision and Retirement
Directly Reports to: General Manager

Position Opens: March 16, 2020

Position Closing Date: Open until filled

Position Summary:

The Family and Child Services Director acts in a key supportive leadership role within the Burns Paiute Tribe whose
primary responsibility is the oversight of the Tribe's Social Services. The Director provides guidance to the General
Manager in planning Family and Social Services strategies, goals, initiatives and structure in alignment with the
Tribe's values and vision. The Director is responsible for budgetary and performance measures, achievement of goals
and strategies, grant writing and reporting, and results of monitoring functions. The Director acts on behalf of the
Tribe as the facilitator of the Child Protection Team and Adult Protective Services and oversees establishing protocols
for the Teams and for staffing cases brought forward. This positions works towards and encourages collaboration
with the Tribe's programs and outside agencies to carry out optimal Tribal member care and support services while
protecting and maintaining the confidentiality of all clients.

Duties and Responsibilities:

e Responsible for the operations of designated Social Services & departments, to
include, operational planning, award & funding compliance, budgets, and records
management

« Recruit, hire, oversee, evaluate, and train key positions within the Social Services
Department and manage supervisory personnel

« Update and or develop procedures for Social Services programs which include
but are not limited to: General Assistance; Child Care Program; Juvenile Crime
Prevention Program; Domestic Violence Awareness Program; BIA Social Services
Program; BIA Indian Child Welfare Program.

o Assists with program referrals to other Tribal services or community programs

e Regularly reviews all cases to ensure quality and adherence to local, state and
federal guidelines or regulations

« Responsible for efficient and effective utilization of Social Services programs'
resources

« Provides guidance, mentoring and support to Social Services management staff

» Responsible for services and quality assurance in the Family and Social Services
programs, and resolution of concerns

« Ensures workplace safety guidelines are followed

» Ability to develop and maintain relationships with Tribal Community Members.
This includes elders and all those that reside on the reservation, and the
surrounding areas. Relationship building is key i this position, especially in child
welfare cases or domestic violence crisis.

« Develop and maintain relationships with Tribal community partners and all Tribal
departments and programs including and not limited to: Tribal Police, Tribal
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Courts, Tribal Housing, Natural Resources, Tribal Administration, Tribal
Education, Tribal Culture & Heritage Programs and Enroliment

Develop and Maintain relationships with local community partners including:
Department of Human Services, Local Schools & Staff, behavioral health
organizations and agencies, District Attorney's Office, Victim Services, Harney
County Corrections, and Harney County Juvenile Department

Collaborate with community agencies as necessary and to represent the Tribe to
guarantee the Tribe's needs are not neglected in the Social Services arena.
Currently the committees represented by the BPT Social Services department
are: Multi Disciplinary Team, Community Action Team, Community Action Team,
Harney County Commission of Children & Families, Harney County Behavioral
Health Advisory Board and Harney Partners for Kids and Families

Maintain a on-call status for times of crisis, to respond or send a designee
Responsible to monitor ICWA cases that are in start or other Tribal courts with
children eligible to be enrolled in the Burns Paiute Tribe, intervening in cases and
working with NAPOLS., Tribal Court, and ICWA committees regarding the case
Maintain monthly ICWA advisory meetings, maintaining documentation, offering
training to ICWA committee members, participate in State ICWA cluster
meetings, complete necessary reports to BIA regarding ICWA notices and
responds to all ICWA notices within the time frame

Provide training to the Tribal community regarding child welfare including
mandatory reporting training, good touch/bad touch training, sex education
classes, etc

Work with staff to develop a yearly plan for activities, trainings, and speakers.
Plan, coordinate, and follow through with logistics, resources, and activities that
are geared to living on the reservation and Tribal members' needs

Coordinate Parenting classes for community members

Complete 6 months and yearly reports to BIA and Tribal General Council.
Complete reports to Tribal Council as required

Develop policies and procedures as they relate to changing programs; work with
Tribal Court personnel to develop Tribal Codes involving child welfare and
delinquency

The facilitator of the Child Protection Team and Adult Protection Team are
responsible to ensure investigations are completed and appropriate actions are
taken after a report of harm is filed. Writes grants for Social Services and assists
managers to write grants and budgets and budget narrative for them

It is the intent of this job description to highlight the essential functions of the
position; however, it is not an all-inclusive list. The incumbent may be called
upon and required to follow or perform other duties and tasks as requested by
his/her supervisor, consistent with the purpose of the position, department
and.or the Burns Paiute Tribe's objectives.

Other duties assigned

Required Qualifications:



Travel Local In-State Out-of-State, travel required for grant management, training and meetings.
Minimum of a Bachelor's degree required in Social Work, Public Health, Humans Services or related field
Ten years of experience in managing Social service programs, and personnel management.

Experience in the development of human service strategies

Experience managing private, state and federal grants; and grant compliance

Experience in budget management

Experience in policy and procedure development & implementation

Knowledge and experience working with cultural diversities

Knowledge of the Burns Paiute Tribe's culture and traditions

License/Certification (or willingness to become certified)

Valid Oregon Driver license and must remain insurable under the Tribe's policy. Extensive background check
is required.
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Desired Qualifications:
Knowledge base must include:

e The laws and policies related to Senior and Disabilities Services programs; Oregon Department of Human
Services; Bureau of Indian Affairs; Indian Health Services

The terminology commonly used in human services fields or settings;

The elements of the care coordination process;

The resources available to meet the needs of recipients;

Critical Incident Reporting and Reports of Harm;

The ability to organize, evaluate, and present information orally and in writing; and

The ability to work with professional and support staff

e o 8 o © e

Indian Preference

Indian preference will be given to candidates showing proof of enroliment in a federally recognized tribe.
In the absence of Indian applicants meeting the qualifications as listed above, all applicants not entitled
to or who fail to claim Indian Preference, will receive consideration without regard to race, color, sex,
political preference, age, religion, or national origin.

Return completed Burns Paiute Indian Tribe Application, Cover Letter, Curriculum vitae/resume, and
transcripts to:

Human Resources Director
Burns Paiute Tribe

100 Pasigo Street

Burns, OR 97720

Fax: 541-573-2323

Email: Tammi.Holliday@burnspaiute-nsn.gov




Language and Traditional Culture Program
Manager

Job Title: Language and Traditional Culture Program Manager
Department: Culture & Heritage

Reports to: Culture & Heritage Director

FLSA Status: Full time/permanent (+ benefits after probationary period)
Opens: March 10, 2020

Closes

Open until filled (applications received by 5pm March 24th, 2020 will receive first

consideration)

Salary:

Salary commensurate to GS-9/11 (Exempt), DOE

This Candidate must pass a pre-employment drug screen and Criminal and Character Background Check.

SUMMARY OF MAJOR FUNCTION

Develop the Wadatika Neme Yaduan Language and Traditional Culture Program’s growth, capacity,
and expertise to meet the increasing needs of the Tribal community for education in Northern Paiute
language and culture.

1.
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12.
13.

14.
15.
16.
17.
18.

19.

Manage the daily efforts of the program including supervising and mentoring staff, program planning and
administration of the Language and Traditional Culture Education Program; maintain and improve Burns
Paiute Nation’s language and traditional culture proficiency among Burns Paiute tribal community and staff.
Supervise and set expectations for performance of staff; prepare written performance evaluations; initiate
corrective and disciplinary action if necessary.

Encourages each staff member to reach their full potential in the Language and Traditional Culture
Education Program.

Manage the daily fiscal management and responsibilities of the program, including preparation of the
program’s annual budget.

Implement a productive management system of effective staff utilization and sound budget practices.
Maintain and implement departmental Standard Operating Procedures (SOP’s) in keeping with the Language
and Traditional Culture Education Program’s strategic plan.

Supervise implementation of appropriate tribal policies and procedures with the program environment.
Establish an on-going system of progress evaluation for the program and components of program.

Plan and implement program objectives and operational goals.

Develop and Manage with participating tribal community, a Burns Paiute Tribal Language Certification
process.

. Lead the Supervise development of internal and publicly accessible sets of language and traditional culture

lessons.

Perform other related duties as deemed necessary.

Maintain strict confidentiality of sensitive and/or intellectual property information that may present itself
during program activities.

Demonstrate proficiency in Northern Paiute or be willing to actively work towards language proficiency.
Maintain complete records of progress and outcomes of assigned program objectives.

Assist with language recording efforts as needed.

Manage program related activities such as field trips, project meetings, and scheduling activities in concert
with the objectives of grants, strategic plan, and participating community input.

Participate and be engaged in the short, midrange, and long-term language team efforts as outlined the
program’s strategic plan, with the Burns Paiute tribal community and staff.

Work as a member of the Language Team to manage language and culture outreach while integrating
components of traditional and contemporary education and language into events co-sponsored by multiple
programs and departments.



20. Maintain an impeccable attendance record, and be available for flexible work scheduling (day, evenings,
weekends, some holidays).

21. Writing grant applications toward supplemental program funding.

22. Other duties as assigned.

23. Provide regular (weekly) detailed written and verbal progress updates to the Culture & Heritage Director.

Disclaimer

The above statements reflect the general duties considered necessary to describe the principal functions of the job as
identified and shall not be considered as a detailed description of all the work requirements that may be inherent in
the job. Other duties may be assigned.

MINIMUM QUALIFICATIONS

1. Bachelor's degree in Native American Studies, Education, Anthropology, Linguistics or related field required.
A Master’s Degree in the same preferred.

2. Atleast three years' experience in curriculum development with an emphasis on 2" language acquisition
and teaching in a multicultural environment required. Experience with State of Oregon k-12 curriculum
requirements a plus.

3. Two years supervisory experience, including project management.

4. Two years administrative experience, including records management, budget management, admmlstratlon
of federal grants and contracts and project and language planning.

5. Experience in teaching in Tribal and/or Oregon Public Schools settings, along with participation in lesson and
curriculum development and planning preferred.

6. Excellent communication skills and ability to work with others.

7. Valid Oregon State Driver’s License, dependable vehicle and required insurance.

8. No misuse of or abuse of alcohol or other illicit mind-altering drugs 3-years prior to date of employment.

9. Ability to work effectively with tribal community Elders and youth (demonstrated experience preferred).

10. Successful grant writing experience preferred.

11. Possess a working understanding of Indigenous Great Basin cultures, and the ability to assist in the
incorporation of those cultural norms into research methods and practice.

12. High energy individual with the ability to provide assistance and support to Elder Language Experts as they
serve as expert language consultants with the Language and Traditional Culture Program.

13. Experience with or ability to quickly learn effective use of digital recorders, digital cameras, etc.).

14. Ability to communicate effectively, both orally and in writing;(understanding and/or conversational fluency in
Northern Paiute, particularly in the Wadatika dialect, preferred). Willingness to actively work toward
Wadatika Yaduan conversational proficiency.

15. Maintain First Aid/CPR certification

Indian Preference

Indian preference will be given to candidates showing proof of enroliment in a federally recognized tribe. In the
absence of Indian applicants meeting the qualifications as listed above, all applicants not entitled to or who fail to
claim Indian Preference, will receive consideration without regard to race, color, sex, age, religion, or national origin.

HOW TO APPLY:

Return completed Burns Paiute Indian Tribe Application, Cover Letter, Curriculum vitae/resume, and transcripts to:
Human Resources Director

Burns Paiute Tribe

100 Pasigo Street

Burns, OR 97720

Fax: 541-573-2323
Email: Tammi.Holliday@burnspaiute-nsn.gov




Know the facts

about coronavirus

S ® What is COVID-192

COVID-19 is a respiratory illness

caused by a new strain of the coronavirus.
Coronaviruses are a family of viruses that can cause
mild to severe illness. This new coronavirus has spread
in people only since December 2019. Health experts are
learning more and more about this new coronavirus and
the illnesses it causes. At present there is no treatment
for or vaccine to prevent COVID-19.

How does coronavirus spread?

The virus is spread mainly from person-
to-person through respiratory droplets
produced when an infected person coughs, sneezes
or talks. These droplets can land in the mouths or
noses of people who are nearby — within about 6
feet. COVID-19 may be spread by people who are not
showing symptoms. It is also possible to get infected
after touching an object that has the virus on it.

How severe is COVID-19?

Health experts are learning more and more about who
becomes sick and the range of illness from coronavirus.
Reported cases have ranged from mild illness (similar
to a common cold) to severe pneumonia that requires
hospitalization. So far, deaths from COVID-19 in Oregon
have been reported mainly in older adults who had other
health conditions. From the beginning of the pandemic,
most children with the novel coronavirus had very mild
symptoms. More recently, a new illness in children

has been reported that causes severe inflammation
throughout the body. The children with this illness are
very sick and require hospitalization.
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What are the symptoms of COVID-19?

People with COVID-19 have had a wide range of
symptoms reported — ranging from mild symptoms to
severe iliness. The most common symptoms include:

O Q

Cough Chills Fever
Sore throat Muscle pain

Shortness of breath  New loss of sense
or difficulty breathing  of taste or smell

Who is at risk for getting
the coronavirus?

Anyone who comes into contact with the virus can
become infected and may or may not show symptoms
— coronaviruses spread easily to adulis and children.
No group of people is more likely to get or spread the
virus. However, we continue to learn about groups

at higher risk of becoming severely ill with COVID-19
including: people with chronic health conditions, people
living in group care settings, health care and other
essential workers.
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How can | protect myself and others?

The best way to prevent illness is to avoid being
exposed to this virus.

Steps you can take include:

Stay home if you are sick.

If you are at higher risk, stay home as much as
possible even if you feel well.

If you become sick while in public, return home,
self-isolate, and call your health care provider.

Practice good hand hygiene with frequent
handwashing.

Clean and disinfect frequently touched surfaces
and objects.

Cover coughs/sneezes with elbow or tissue.
Avoid touching your face.

Practice physical distancing - six (6) feet between
you and people who you do not live with.

Wear cloth, paper or disposable face coverings
in public.

Stay close to home. Avoid overnight trips and
travel the minimum distance needed to obtain
essential services.

For individuals with disabilities or individuals who speak a language other Pf.ﬁf'zv;::ge,n';
than English, OHA can provide documents in alternate formats such as other 6 a t
languages, large print, braille or a format you prefer. Contact Mavel Morales at e e A sty

1-844-882-7889, 711 TTY or OHA.ADAModifications@dhsoha.state.or.us. PUBLIC HEALTH DIVISION
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Oregon OSHA COVID-19 Formal Enforcement Visits (coded COVID on the system)

The following is a list of COVID19-related citations (12) Oregon OSHA has issued. There are two
more citations (for a total of 14) that were issued that are not on this list because we have yet
to receive confirmation of receipt by the employer.

This is not an exhaustive list; we have several pending cases in the pipeline and expect to issue
additional citations. We are reviewing complaints and referrals regarding the new statewide
facial covering requirement. Because it is still early on, there are no citations related to that
issue on this list.

By way of context, since early March Oregon OSHA has conducted the following activities:

e More than 5,000 non-entry “spot checks” of public-facing businesses.

e Initiated more than 60 inspections based on those COVID-19 complaints that we were
not able to resolve satisfactorily without such action.

o To date, we have hung five red warning notices based on businesses that appeared to
be operating in violation of the governor’s executive order and that refused to take
corrective action even in the face of an inspection.

e Completed 29 other inspections that did not result in violations.

Fogo de Chao Churrascaria Portland LLC (317727284) Restaurant. Portland — complaint
inspection opened on March 13, prompted by concerns related to lack of hot water. The
problem had been resolved. However, recordkeeping and safety committee violations were
identified. Citation issued April 30. No penalty.

S&J Entertainment, LLC (317727388) Adult entertainment club. Portland - complaint inspection
opened April 1. Business was not closed per Executive Order 20-12. Citation issued May 1.
Penalty for failure to provide health hazard control measures: $100

Dillon & Associates (dba NW Office Liquidations) (317727381) Furniture store. Portland -
complaint inspection opened April 10. Inspection found store had reduced operations but
continued to offer appointments for in-store visits, as well as curbside pick-up and delivery.
Citation issued April 20. Penalty for failure to close store to the public: $175.

Conrad Pearson (317727378) Securities broker. Lake Oswego - complaint inspection opened
April 14, concerning lack of telecommuting and social distancing. Inspection found allegations
were not substantiated. An unrelated safety committee violation was identified. Citation issued

April 27. There was no penalty.



National Frozen Foods Corporation (317727400). Food processor. Albany - complaint inspection
opened April 20 regarding social distancing and not fully implementing social distancing even
with active cases. Citation issued May 4. Penalty for failure to provide health hazard control
measures: $2,000

Old Trapper Smoked Products Inc. (317727403). Meat products producer. Forest Grove -
complaint inspection opened April 23. Inspection found employer failed to provide health
hazard control measures, including: not maintaining six feet of social distance between all

employees; or require face covering where employees were not six feet apart; or separate
employees by a barrier when not six feet apart. Citation issued June 17. Penalty: $700.

Cabela’s Wholesale LLC (317727404). Sporting goods wholesaler/retailer. Springfield -
complaint inspection opened April 23. Lack of health hazard control measures. An estimated 42
employees working at the store in Springfield were not provided health hazard controls, such as
social distancing policies consistent with guidance from Oregon Health Authority and Executive
Order 20-12. Citation issued June 15. Penalty: $2,400.

City Liquidators Inc. (317727406) Furniture store. Portland - complaint inspection opened May
1. Inspection found employer did not comply with Executive Order 20-12; employer had
provided customer access to furniture through in-store browsing appointments, as well as
permitted customers to enter open store to physically contact and test furniture. Citation
issued June 2. Penalty: $280

Masterbrand Cabinets (317727424). Forest products manufacturer. Grants Pass - complaint
inspection opened May 1. Inspection found employer failed to provide health hazard control
measures. Failures included lack of six feet of social distancing (including providing a physical
barrier between employees when ample separation could not be achieved); and no facial
coverings during process where employees were in close proximity. Citation issued May

26. Penalty: $630

Glamour! (317727431) Salon. Salem - complaint inspection opened May 4. Complaints involved
business operating in willful violation of Executive Order 20-12, which prohibited operation of
barber shops and hair salons. Citation issued May 15 for willful violation of general duty to
provide a safe and healthful workplace. Penalty: $14,000

Mounts Enterprises LLC {(dba Caseys Restaurant} (317727441) Roseburg - complaint inspection
opened May 8. Inspection found restaurant was not complying with Executive Order 20-07,
which was extended by EO 20-14, as well as EO 20-12, by not following the prohibition of on-

c:\lusers\horner\appdatallocal\microsoft\windows\inetcache\content.outlook\eyg50797\or osha covid-19 citations.docx
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premises consumption of food or drink. Citation issued May 14 for one willful and one serious
violation. Total penalty, including $5,000 violation for refusal to honor Red Warning Notice:
$13,900.

Dalin LLP (317727453) Restaurant. North Bend - complaint inspection opened May 14.
Inspection found employer was not complying with EO 20-07, which was extended by EO 20-14,
as well as EO 20-12 effective on March 23, 2020, by not following the prohibition of on-
premises consumption of food or drink. Citation issued June 17 for willful violation. Penalty:
$8,900.

ci\users\lhornen\appdataViocalimicrosoft\windows\inetcache\content.outiook\eyg50797\or osha covid-19 citations.docx
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Safety and Health Enforcement Field Office Boundaries (3-2019)
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2020 Off-Reservation Ceremonial Hunt has
begun.

| Please read and understand the responsibilities of our
. Ceremonial Hunters.

Changes to the hunt this year include an addition of 9

elk tags, and hunts will continue until the end of the

gu::)l.llc hunting season. See attached information for
etails.

If you have any questions please call:
BPT Natural Resources at 541.573.1375 or
BPT Police Department at 541.573.2793

Thank you to the 2020 Ceremonial Hunters for

volunteering your time and dedication. Good luck
hunters!

EST. 10-13-1972




2020 Off-Reservation Ceremonial Hunt Protocols Developed by the Tribal Council 8 Elders

An intent of the ceremonial hunt is to provide traditional first-foods to our Elders and community while also fostering
opportunities for traditional cultural practices to survive and thrive. The following protocols were established with
that intent in mind.

Timing of hunt: The Eiders decided the hunt will open July 15" and will close on the date currently agreed upon with
ODF&W (is indicated on the tag), or November 30", which ever date comes soonest. On June 19", the Tribal Council
decided that any tags unfilled by August 1% will be given out to the community by a draw system to further increase the
chances that all tags are filled. By signing this form, you acknowledge that the hunt cannot begin before July 15%,

Eligibility to hunt: This hunt occurs off-reservation in areas jointly identified by the Tribal Council and the Oregon
Department of Fish and Wildlife. Hunters must follow federal firearm laws and the attached Ceremonial Harvest Permit
{635-043-0150] Rules as agreed upon by the Tribe and ODFW.

Area of hunt: Please see attached map. As with a regular ODFW draw hunt, you must keep your tag with you at all times
in the event that you are stopped by Oregon State Police.

Tags: Natural Resources will distribute the tags to each hunter. Depending on availability of species, the hunter may
choose which tags she or he wants to fill {deer, elk or antelope}.

What to do when you harvest an animal: The Elders are requiring hunters to do the following when an animal is
harvested:

e The hunter will notify Alan Johnson, Chief of Police at (541)589-1030, that an animal has been harvested.

e The hunter is responsible for processing the meat. The hunter should ask others for help and use thisas a
teaching-learning opportunity for younger people in the community that may not know or need further
instruction on appropriate tribal protocol for dressing of the animal.

e The Police will distribute the meat to oldest elders first, by calling elders and going door-to-door. The Police will
use the elders list from Social Services.

®  Only elders enrolled as Burns Paiute Tribal Members will receive meat.

e FEach animal will be divided into roughly 1/8" pieces for distribution to elders. Meat should be packed in Ziplocks
or freezer paper or similar wrapping material. Wrapping supplies may be available at Tribal Police.

e FEach hunter may keep up to % of an animal. The Elders expect hunters will consider our traditional protocols
concerning generosity and hunter responsibilities to their tribal community.

e The Police will maintain a log of which elders received meat. Elders will sign saying they have received meat,
which cuts, and type of animal, to help document the distribution of the animal. An elder may decline certain
type or cut of meat but will maintain their place on the list.

Remaining meat distribution:

e After all Elders have received meat (one round on elders list), the hunter will wrap the remaining meat and store
in Gathering Center freezer for community events.

o Supplies for wrapping meat will be available through the NR and C&H Programs. Supplies will be stored at Tribal
Police.

» Community members requesting meat for events should request meat directly to Council.

Hunters are encouraged to mentor youth in appropriate tribal protocols for hunting.

Signed: Date:
By signing this form, the hunter has read and agrees to abide by all conditions outlined in these documents.




Department of Fish and Wildlife
Chapter 635

Division 43
OTHER REGULATIONS: MISCELLANEOUS PERMITS AND RECORDS

635-043-0150
Burns Paiute Tribe Ceremonial Harvest Permits

Ceremonial harvest permits for use by the Burns Paiute Tribe {the “Tribe”).

(1) The Commission authorizes the harvest of deer, elk and pronghorn antelope by members of the
Tribe for ceremonial and cultural purposes in accordance with these rules.

(2) Authorization for ceremonial harvest permits will be considered only upon written request from the
Tribe.

(3) Authorization for harvest shall specify the season dates, times, locations, and numbers of permits
authorized for each species.

(a) Permits authorized shall be provided to the Tribe and may be used only by enrolled members of the
Tribe. Each permit shall specify the season dates, times, and location where the permit is valid.

(b) Enrolled Burns Paiute Tribal members using authorized ceremonial harvest permits must carry on
their person a valid ceremonial harvest permit, and shall present this document, as well as documents
identifying said hunter as a member of the Burns Paiute Tribe, to Department employees or law
enforcement personnel upon request.

(c) Enrolled Burns Paiute Tribal members designated to harvest animals using ceremonial harvest
permits shall not be required to possess a state hunting license or big game tags in addition to the
ceremonial harvest permits authorizing harvest.

{d) In recognition of accepted Tribal custom, the Commission acknowledges that Tribal authorities may
designate individuals to harvest animals using these ceremonial harvest permits. The Tribe may
designate the number of permits used by enrolled Burns Paiute Tribal members, so long as the total
harvest does not exceed the number of ceremonial permits authorized under subsection (e) of these
rules.

(e) Pursuant to a request received under subsection (2), the Department shall issue up to eight (8) deer
permits with a bag limit of “one deer” up to fifteen (15) elk permits with a bag limit of “one elk”, and up
to four (4) pronghorn antelope permits with a bag limit of “one pronghorn”, for ceremonial purposes
annually. Season dates are: January 1 through last day of the Department’s unit wide, Any Legal Weapon
controlled 100 series hunt in the Silvies and Malheur River WMUs for deer permits, January 1 through
November 30 for elk permits, and January 1 through the day of the Department’s unit wide, Any Legal
Weapon controlled hunt in the Silvies and Malheur River WMUs for pronghorn antelope.

(f) Each permit shall be validated immediately upon successful harvest of a designated animal by
blacking out in ink, or removing in its entirety, only the month and day of the kill. The permit shall be



attached securely to the game mammal in plain sight. The permit shall be kept attached to the carcass,
or remain with any parts thereof, so long as the same are preserved.

{g) Ceremonial harvest permits are valid only on federal fands and Burns Paiute Tribal lands (Tribal trust
and fee title) in the Silvies Wildlife Management Unit, that portion of the Malheur River Wildlife
Management Unit (WMU) that is north of U.S. Highway 20, and the Burns Paiute Tribal property known
as the Jonesboro property south of U.S. Highway 20 in the Malheur River WMU. Ceremonial harvest
permits cannot be used on private lands and do not authorize trespass upon private lands to access
federal or tribal lands where landowner permission has not been obtained. Ceremonial harvest permits
do not authorize entry or use on public lands where hunting, access, or discharge of firearms is
precluded by any other statute, rule or jJaw.

{h) Methods of take, shooting hours, and other restrictions or limits on hunting methods, weapons and
techniques all remain the same as those pertaining to sport harvest during other Commission authorized
big game seasons. Harvest of elk is restricted to archery equipment from August 15 to October 15.

(i) if a ceremonial need arises after the end of authorized season dates and a previously issued
ceremonial harvest tag from that year was not validated for harvest, the Tribe may request a date
extension in writing.

(A) Written request must include the cultural or ceremonial need as determined by the Tribe, the
requested new dates for hunt, and the original tag.

(B) The species on the ceremonial harvest tag cannot be changed.

{C) The Department will consider the request to avoid conflicts with ongoing hunting seasons and may
limit the hunt area from the description in (3){g).

(D) if approved, the local Wildlife District staff from the Department will provide the revalidated tag to
the Tribe.

{4) The Tribe shall report all harvest of deer, elk or pronghorn antelope conducted under ceremonial
harvest permit to the Department on an annual basis.

{5) Animals harvested under an authorized ceremonial harvest permit may only be used by Tribal
members for ceremonial and cultural purposes. Animals and parts thereof may not be bartered or sold.

{6) Authorization of these ceremonial-hunting permits does not create, convey, modify, limit, impede or
imply any tribal legal or treaty entitlement.

Statutory/Other Authority: ORS 496.138, ORS 496.012, 496.146 & 496.162
Statutes/Other Implemented: ORS 496.138, ORS 496.012, 496.146 & 496.162
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“Show & Tell” Drawings & Contest

There will be a “Show & Tell” Drawing and End of the Season Garden Contest
for those participating in the 2020 BPT Community Gardens.

How to Enter “Show & Tell” Drawings & Contest: Please join the 2020 BPT
Community Gardens Facebook Group Page and upload your photo(s) from your
garden and feel free to include a description. If you have a garden, but do not
have a Facebook account, please contact Lindsey or Elise and your garden photo
will be uploaded to the group page, so you can be entered into the drawings and
contest.

Note: All “Show & Tell” Drawings and Contest will include youth and adult
categories.

July & August Drawings: Every participant/family who uploads a photo(s) to
the Community Gardens Facebook Group page will be entered into a drawing.

End of the Season “Show & Tell” Community Gardens Contest: Please note
additional details about the contest will be sent by August.

Quantitative: Biggest Food Item Grown by Category
Qualitative: Best Looking, Grisly, and Most Unusual

“Green Thumbs Award”

Announcement of Winners & Prizes: TBA
*Sponsored by BPT, NR, C&H, USRT and Tuwakii Nobi

Note: Please note t-shirts will be ordered for the BPT Community Garden
participants. Please contact Elise and provide her your t-shirt size by June 29.

Questions/Contact: Lindsey (589-0155) or Elise (589-2428)

Lindsey.Dick@burnspaiute-nsn.gov and Elise. Adams@burnspaiute-nsn.gov

@! a\:é{lo ,@« o)@; 3 ,@; ° Q/ a\)@( ° ,(@{ ° ;@:\ ® ';@u’ ° )@{_ ° )a@/ ° ;@}\/e ;@(@B@; 3 ‘-@ @)@( ® @ ° ,;@?{ °
2 WP SN, PN SNPED. RN o, LN o AW ASNT D, LA, 4 b, NI AN, AN, SONED, SN, LW, 5N 4

2020 BPT Education Program #2020bptcommunitygardens




RE: Burns High School
July 15, 2020

Good afternoon parents/guardians of Burns High School students. We hope this email finds you
safe and healthy as well as your family and friends. These past few weeks have been interesting to say the
least, as we have maneuvered through the ODE guidance for reopening in the fall. Our staff at BHS,
along with parents and community member feedback, has been extremely valuable while building our
operational blueprint.

We recently sent our operational blueprint to the LPHA (Local Public Health Authority) to receive
feedback and suggestions on changes. We wanted to share a few major points with everyone today for

people to start thinking about:

¢ Asone of the major requirements by ODE being 35 square feet per student in the classroom, this
puts us in a predicament of not being able to fit all of our students in classrooms everyday. That
being said, we will be joining many other high schools across Oregon with the hybrid model of
having students at school every other day. This will be an A/B model, where students who are in
the A Cohort will attend school on Monday and Wednesday while the B Cohort students will
attend Tuesday and Thursday. On days that students are at home, teachers will provide
Comprehensive Learning materials and assignments that will be due upon their return the next
day.

e We will be using the alphabet to begin the process of dividing our students into equal A/B
cohorts. We will be taking into consideration requests from families with students at multiple
schools who wish their students to be on the same or alternating schedules.

All grading will be moved back to normal expectations and letter grades will be assigned.
Students’ attendance will be required and accounted for based on ODE (Oregon Department of
Education) Policies.

e Students will be assigned to a specific entry in the morning. We will need them to use these entry
points for their daily wellness checks. We will have a staff member at these entrances to ask
students questions and also to document who has entered the building.

o Classrooms will be cleaned by teachers and staff between every class and at the end of the day.
We will be using approved cleaners and methods based on the OHA (Oregon Health Authority).

e Currently students will not be required to wear masks at school, however it is recommended. Our
teachers will be required to wear them when working with students within the 6 foot distance.
When lecturing from the front of the room, a mask will be recommended but not required. Food
service, bus drivers, and specialists who come in contact with multiple student cohorts
throughout the day will be required to wear masks.

e Lunch will look different as well. We are currently looking at combining advisory with lunch and
keeping students on campus based on suggestions from the Health Authority. If students are
allowed to leave campus it will only be our Juniors and Seniors. The big issue with students
leaving campus is having to take them back through the entry protocol as they return. We are
hoping to utilize our school to work program in the afternoon with our Juniors and Seniors that
qualify which will ease this re-entry issue. We will be putting more info out regarding lunch as we
work through this with our staff and the district.



¢ We will have contingency plans based on potential State changes, which we will be working on
over the next couple weeks. Plans that will prepare us to either open fully during the school year
or close our doors and force us into a full-time Comprehensive Distance Learning program.

o The district is adding a bus route this Fall to further help with social distancing and reducing the
number of students on each route. The A/B schedule will help this even further. We are
encouraging parents to transport their own students to school, whenever feasible, in order to
improve social distancing on buses. We will update everyone on transportation requirements as
we learn more.

e  Within the next week, we will be sending out a list of supplies that will be needed for the students
by grade level this year at the high school. Our students will not be able to share supplies with
other students in the classrooms. Teachers are currently putting together minimal lists of items
so that we can get that information out to all of you. If someone needs financial assistance with
acquiring these supplies, please let us know in the main office.

Our plan will continually be updated and modified as we take input from a variety of people as
well as make modifications as new guidelines are given. Ultimately, our school board will need to approve
our plans at their August 11th board meeting and subsequently the plans will be sent to the Oregon
Department of Education and our Local Public Health Authority. The final plans will be posted on our
webpage.

We will be having a Q and A meeting Next Monday, July 20th, at 5:30 in the bleachers of the
track. Mask requirements will depend on how many people show up. If we can maintain social distancing
within the bleachers with six feet between everyone, we will not be required to wear masks. So, please be
prepared with a mask in hand, if you attend. You can also call or email us anytime with any questions

you might have going into this school year.

Keep in mind that this is a living document and a working situation that could be changing at any
time. We will do our best to keep you all informed.
Sincerely,
BHS Administration
Robert Medley, BHS Principal



RE: Hines Middle School
July 17, 2020

Good Afternoon Parents/Guardians of Hines Middle School Students,

I hope this email finds you, your family and friends safe and healthy. These past few weeks have
been interesting as I have maneuvered through the ODE Guidance for Reopening in the fall.

The staff at Hines Middle School, along with parents and community member feedback, have
beenextremely valuable while building Hines Middle School’s (HMS) Operational Blueprint. I
recently sent it to the LPHA (Local Public Health Authority), then received it back with
suggested revisions, which I made. Here are the major points everyone should start thinking
about:

One of the major requirements, by ODE, is having 35 square feet per student in the classroom.
This puts us in a predicament of not being able to fit all of our students in classrooms everyday.
Because of this fact, we will join many other high schools across Oregon with the hybrid model
of instruction, where students will receive both in person and computerized instructions. This will
be couple with an A/B cohort of students. Students who are in the A Cohort will attend school on
Monday and Wednesday, while the B Cohort students will attend Tuesday and Thursday. On
days that students are at home, teachers will provide comprehensive learning materials and
assignments, which will be due upon their return the next day.

L We will be using the alphabet to begin the process of dividing our students into equal A/B
cohorts. We will be taking into consideration requests from families with students at
multiple schools who wish their students to be on the same or alternating schedules.

(0 All grading will return to normal with letter grades assigned.

U Students’ attendance will be required and accounted for based on ODE (Oregon
Department of Education) Policies.

O Students will be assigned to a specific entry in the morning. We will need them to use
these entry points for their daily wellness checks. We will have a staff member at these
entrances to ask students questions and also to document who has entered the building.

(I Classrooms will be cleaned by teachers and staff between every class and at the end of

the day. We will be using approved cleaners and methods based on the OHA (Oregon

Health Authority).

Lockers will be cleaned between passing periods.

Currently students will not be required to wear masks at school, however it is

recommended. Teachers will be required to wear them when working with students

within the 6 foot distance. When lecturing from the front of the room, a mask will be
recommended. Food service, bus drivers, and specialists who come in contact with
multiple student cohorts throughout the day will be required to wear masks.

LJ Lunch will look a little different. Students will be allowed to eat either inside or outside.
When the weather gets colder, snows or rains, then students will have the option to eat
inside a classroom. Students will be allowed to play outside with equipment, so long as
social distancing and time limits are followed. High levels equipment sanitation and

(N



cleanliness will be maintained by staff. We will be putting more info out regarding lunch
as we work through this with our staff and the district.

O Contingency plans that will prepare us to open fully during the school year, or switch to
full-time Comprehensive Distance Learning program, are in development.

QO The district is adding a bus route this Fall to further help with social distancing and
reducing the number of students on each route. The A/B schedule will help this even
further. We are encouraging parents to transport their own students to school, whenever
feasible, in order to improve social distancing on buses. We will update everyone on
transportation requirements as we learn more.

Our plan will continually be updated and modified as we take input from a variety of people as

well as make modifications as new guidelines are given. Ultimately, our school board will need
to approve our plans at their August 11th board meeting and subsequently the plans will be sent
to the Oregon Department of Education and our Local Public Health Authority. The final plans

will be posted on our webpage.

We will be having a Q and A meeting Next Tuesday, July 21st, at 5:30PM in the high school
bleachers by the track.

If we can maintain social distancing within the bleachers with six feet between everyone, we will
not be required to wear masks. So, please be prepared with a mask in hand, if you attend. You
can also call or email anytime with any questions you might have going into this school year.

Keep in mind that this is a living document and a dynamic situation that could change at any
time. We will do our best to keep you all informed.

Respectfully,
Mr. Burns

Principal
Hines Middle School



COVID 19 Emergency
Assistance Applications

The Burns Paiute Tribe received a grant from the
Oregon Community Foundation. The grant is to
help with rental assistance, electric bill, and the last
part to be used for basic needs. This would be for
tribal members who were put out of work or
temporarily laid off due to COVID-19. You must
reside in Harney County and be a tribal member of
the Burns Paiute Tribe.

The funding is limited and is for one time assistance.

The application will not be processed if not
complete.

The applications will be available outside of Tribal
Administration and in the newsletter. Request by

email, jodv.richards@burnspaiute-nsn,go

Any questions please call 541-573-8005.




Burns Paiute Tribe
Application for Covid 19 Assistance

Only one (1) application per household.

Must reside in Harney County

Must be an enrolled member of Burns Paiute Tribe

Must demonstrate need for assistance as it related to the COVID 19 Pandemic

Please note that assistance will be processed within 1 — 2 weeks after application is approved.

Your application will not be processed if not complete.

Name Tribe/Enroliment #

Mailing Address

Physical Address

Phone Message phone

Date you were laid off due to Covid 19?

Or, date your work hours were affected

What type of income have you been living on for the last three (3) months?

Members of Household DOB - M/E Relationship to HOH

Where Enrolled

Type of Financial Assistance Requesting (please choose one)

1) Rent-—What is your monthly rent?

*Please note - Rent would be divided up (by weeks) depending on the day you were laid off.

Landlord phone number (for verification)

Payment of rent can be made to:

2) Electric Bill - one time payment of $150.00 (Will be paid directly to OTECC) Acct #




I/We agree to supply information regarding resources and income and to notify the agency ofany changes
in my/our situation.

I hereby authorize the Burns Paiute Tribe staff access to any records to verify information given. | consent
to any legally authorized investigation for confirmation of information from any State, Federal, or Tribal
Offices or other agents so that | am eligible for assistance available through the COVID-19 Emergency
Assistance.

Applicant Signature Date

PLEASE MAIL APPLICATION TO:
ATTN: JODY RICHARDS

100 PASIGO STREET

BURNS, OR 97720

FAX TO:
ATTN: JODY RICHARDS, ER COVID ASSISTANCE
541-573-2323

EMAILTO
jody.richards@burnspaiute-nsn.gov

Any question please call 541-573-8005 or 541-589-4595

Official Use:

Amount approved for:

Payment made to:

Signature of approving staff Date




WANTED:

Elk Bones from front and rear quarters after the
meat has been removed. (Will provide a drop
off bucket in the driveway)

Thanks in advance,

Jim Soucie 541-573-2687

Fire Precaution:

Please do not burn your burn barrels or any grass piles on you
home lots. Especially don’t burn on a windy day, this will spread any
fire quickly.

Wash hands after
Restroom use.

Cover your mouth
When you cough.



Attention Burns Paiute Tribal Members

Wadatika Health Center’s doors will be LOCKED due to
COVID precautions. If you have an appointment for clinic
on Wednesday, please knock on the door for entrance. If
you need masks or other supplies, please call the front desk
and make arrangements for pick up/delivery. There will be
no drop in visits. Masks are MANDATORY when entering
the building (EMPLOYEES/VISITORS), NO EXCEPTIONS will
be made. If you have questions, please do not hesitate to
call. 541-573-8050



BURNS PAIUTE

TRIBE
Est. 10-13-1972

NUMBERS TO KNOW

General Manager, Charisse Soucie, (541) 573-8066
Human Resources, Tammi Holliday, (541) 573-8017
Payroll/AR, Lynda Fine, (541) 573-8012
Administration Reception, Beverly Beers, (541) 573-8016
Land Lease Compliance, Charisse Soucie, (541) 573-8066
Tribal Planner, Kenton Dick, (541) 573-5562
Comm Eco Dev Coordinator, Tracy Kennedy, (541) 573-8014
IT Director, Jonathan Mocan, (541) 573-8061
IT Help Desk, Andi Harmon, (541) 573-8060
Transit Operator, Victor Johnson, (541) 413-0057
Housing Director, contact GM, (541) 573-8066
Enroliment, Beverly Beers, (541) 573-8016
Health Services Director, Twila Teeman, (541) 573-8049
Wadatika Front Office, Rachel Samor, (541) 573-8050
Family & Children's Services Dir, vacant, (541) 573-8043
DV/SA Manager, Teresa Cowing, (541) 573-8053; (541) 413-0216
Tu Wa Kii Coordinator, Elise Adams, (541) 573-1572
Prevention Director, vacant, (541) 573-8046
A&D Program Coordinator, Joellen Billington, (541) 573-8003
Prevention Coordinator, Jody Richards, (541) 573-8005
Maintenance, Todd Richards, (541) 589-1299
Natural Resources Director, Calla Hagle, (541) 573-8021
Natural Resources Administrative Assistant, Rhonda Holtby, (541) 573-8087
Fishery Program Manager, Brandon Haslick, (541) 573-8084
Wildlife Program Manager, Carter Crouch, (541) 573-8086
Environmental Manager, Jason Fenton, (541) 573-8020
Environmental Tech, Andrew Beers, (541) 573-8022
Culture & Heritage Director, Diane Teeman, (541) 573-8096
Tribal Court Admin/Clerk, Linda Beaver, (541) 573-8072
Jonesboro, Lucas Samor, (541) 277-3375
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