TUKWAHONE  NEWSLETTER

Burns, Oregon January 6, 2019

e GENERAL COUNCIL MEETING

100 Pasigo St.

Burns, OR 97720 JANUARY 8, 2020 AT 5:30
g @ the Gathering Center

TRIBAL COUNCIL CONTACT:

Elder’s breakfast January 10, 2020 at 8:30 @

Chairman - Cecil Dick
Gathering Center

541.589-.5264

“APPY NEW YEAR!

ELDERS BREAKFAS

Burns Tribal Chief of Police

Alan Johnson—541.589.1030 DINE-IN MENU

Family & Children Services. / ICWA

Maureen Hoodie—541-573-8043 FRUIT CUP

o Fresh berry and melon medley
Domestic Violence / Assauli-
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Teresa Cowing, 541.573.8053 / = £ =
541.413.0216 Cold Cereal or Hot Oatmeal

Police Afier hours: MEAT
e T R MEA'

Cail Harey County Turkey Bacon or Hickory Bacon
Non —emergency 541.573.6028 DRINK |

Coffee, Juice or 2% low Fat Milk
Emergency call—911

BREAD

Choice of Toast (white or Wheat)

Deliveries will be made for Disabled Elders that are homebound. Request delivery @ 541-573-8043
o Guest Speaker : Ms. Kimberley Brinson, DHS Aging and People with Disabilities

o Ms. Shannon Jensen DHS Adult Protective Services




Fundraiser

Dinner & Silent Auction
) LaVerne

Hoodie

LaVerne just found out she has Breast Cancer
We are trying to raise money for medical and travel
Expenses andshe will be traveling back and forth

to Bend weekly.

WE ARE LOOKING FOR DONATIONS
FOR THE SILENT AUCTION!
THAT CAN BE PICKED UP BY JANUARY 2nd,2020
If you would like to donate items for the auction please call
541-589-1633 Lanette
WE CAN ARRANGE FOR PICK UP




BENEFIT DINNER/SILIENT AUCTION
Dance to follow/Casey Cooper

For LaVerne Hoodie

JANUARY 11th,2020
Starts @ 5pm—9pm

@ The Elks Lodge, Burns Or

i —-—-—',’. ]
S "R % @, Pulled Pork Sandwiches

Cowboy Beans |
Salad & Desert
Adults $13.00
Children 12 and

Under $8.00

Family Prices Available



After Sthool Program @ Tu-Wa-Kii-Nobi 5-18yrs

Monday Jahuary 6th
3:20-4:00-ShaCk and Reading for 20 Min. free time
§ $:00-5:00- MS/HS Shack ahd Homework

WE Wish you an

Happy New
Year!!

2020
From Tu-Wa-Kii
Nobi!!

L e e L e

Tu-Wa-Kii Nobi
will be closed
Dece. 23rd-27th
cnjoy your time
with family?!!

E S e

Please Parents
Do not send
your kids too

Tu-Wa-Kii Nobi

if they are sick.

They will be
sent home!

Tu-Wa-Kii-Nobi Staff
Main # 541-573-1573

After School Program-

Elise Adams-YSC- 541-573-1572

Desiree Sam-TWKN assistant
TRobin Holtby-TWKN assistant
Cheyenne 1stRaised Oh Call
Scott Styth-TAPP Coord.
589-1849

Supervisor-Maureen Hoodie

Social Services 573-8043

| 5:005:30- Clean up and take Kids home.
| Tuesday Jahuary 7th ’

3:20-4:00-GnacCk and Reading for 20 Mih. free time {
| #:00-5:00- MS/HS Shack and Homework '
5:00-5:30- Cleah up ahd take Kids home.
Wednesday Jahuary 8th

Thursday Jahuary 2nd

3:20-4:00-ShaCk and Reading for 20 Min. free time
| 4:00-5:00- MS/HS Shack ahd Homework
5:00-5:30- Cleah up and take kids home.

| 1:00-3:00 ~Prevention Hour Activity at Armory QRRASSTB1S S o oo

We are Off too a great start to the New Year 2020-

Turn in your Reading log to Edu. Or Tu-Wa-Kii Nobi by Jah 7th —Christmas
TReading Challenge. from Edu. Anhd TAPP

We will be scheduling our Climate Change Classes in Feb. Stay tuned **
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Bu:ldmg Healthy Relatlonshlps

Burldlng and keeping healthy relationships take work. A healthy relationship
shows that you’re aware of the needs of your partner as well as yourself.
.Relationships change as you and your partner grow as a couple, and as

1§”§{

W another person can be terrifying, especially if you have been betrayed before.
Listening to and valuing each other’s opinions, is key to building trust.

Commitment: Committing to a loving relationship means that you and your
W partner want to build a relationship, despite any difficulties.

}§{

Communication: It’s important that both partners directly express needs and
wants. This will make or break many relationships. Its unfair to assume that your

M partner knows your desires or wishes, and can you always read his mind? Probablyl
not. Taking time to communicate, even when it may not be as well as relating to
each other honestly and respectfully is vital to a healthy relationship.

S

individuals.
Trust: Trust is the cornerstone to any relationship. Putting complete faith in

S

.Acceptance accepting that you and your partner have different personalities; you I
each have reached your respective places in life through varying backgrounds and
experiences-your personalities reflect these differences. Both partners have

W individual expectations for the relationship, and these change as your relationship ]

evolves. Accepting, valuing, and respecting these traits of individuality intensify

the relationship, which lead to a deeper passion and a more powerfully complex

love.

W}iﬁ

Respect: Everyone teases but know when enough is enough. Know that you each
are different and accepting that as it is. Just because you are a diehard basketball
fan doesn’t mean that they have to be too. Embrace the uniqueness of your

relationship and most importantly, never, enter a relationship with the intention ﬁ:

of trying to change the other person. It will only set you up for disappointment
when the effort fails.

NATIVE JOURNEY WOMEN

Domestic Violence & Sexual Assault Program
Office (541)573-8053 Cell (541)413-0216
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MENT O U.S. Department of Housing and Urban Development
& Hﬂ UH % Northwest Office of Native American Programs
2 H D [] % 5 Federal Office Building

% """I ‘ 909 First Avenue, Suite 300, 0API

< & Seattle, WA 98104-1000
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December 11, 2019

The Honorable Eric Hawley
Tribal Chairman '
Burns Pauite Tribe

100 Pasigo Street

Burns, OR 97720-2442

Dear Chairman Hawley:

Subject:  Indian Housing Block Grant Program Federal Fiscal Year 2020
Grant Number: 55174101520

The Office of Native American Programs is pleased to inform you that the Indian Housing Plan
(IHP) you submitted for Federal Fiscal Year (FFY) 2020 funding under the Indian Housing Block Grant
Program has been found to be in compliance with the requirements of Section 102 of the Native American
Housing Assistance and Self-Determination Act of 1996 (NAHASDA) and the associated requirements at

24 CFR Part 1000.

The regulation at 24 CFR 1000.214 explains that grant funds will be provided to a recipient when
two conditions are met: First, the IHP must be determined to be in compliance with Section 102 of
NAHASDA and second, funds must be available. As stated above, the first condition has been met (your
IHP is in compliance). Unfortunately, at the present time, grant funds for FFY 2020 are not available.
Funds for FFY 2020 will not be available until Congress appropriates the funds and makes them available
to the Office of Native American Programs. We will notify you as soon as the funds become available

If you have any questions, or if NwONAP can be of assistance, please contact Sandel Ferguson,
Grants Management Specialist, at (206) 220-6673, or by email at Sandel. Ferguson@hud.gov.

Sincerely,

avid P Boyd
Director
Grants Management Division

cc: Ms. Danielle Taylor, Housing Director

www.hud.gov/codetalk



Watch for more ir mation the closc Yoet to the date.

Joellen Billington

A&D Program Coordinator
541-573-8003



New Face

Brandon Palmer was hired as the new Wildlife Biologist for the Natural Resources
Department. Brandon is originally from Michigan and grew up in the Detroit area. He attended
Michigan State University in East Lansing, Michigan where he graduated with a Bachelor of
Science in Fisheries and Wildlife in 2014. He also holds a Master of Science in Range and
Wildlife Management from Texas A&M University-Kingsville in Kingsville, Texas, where he
graduated in 2019.

Brandon has extensive experience in the field of wildlife management, working in
diverse regions and working with several species of wildlife. Notable experiences include
Northern goshawk surveys in Arizona, monitoring threatened and endangered shorebirds in
North Dakota and Virginia, population monitoring of Northern bobwhite quail in Florida,
Missouri, and Texas, as well as participating in White-tailed deer captures in South Texas. For
his Master’s research, Brandon studied large-scale restoration of grassland originally dominated
by invasive exotic grasses and its influence on habitat use by Northern bobwhites and also
determined the vegetation characteristics creating midday thermal refuge for bobwhites during
the hot summer months in South Texas. Brandon also initiated a side project where he
determined the distribution of spots on the landscape providing adequate thermal refuge using
images from a drone camera. When he is not working, Brandon enjoys hunting, fishing, hiking,
camping, paddling, and wildlife and nature photography. He also enjoys watching sports,
reading, and serving the community.

Bi‘an(ion Palmer will be starting in January.



LET’S LEARN & GROW TOGETHER!

Making Parenting A Pleasure
Presented by Bob Yunker

This free five class series is for parents, grandparents, foster
parents, teachers, or any child’s caregiver wanting to learn
positive tools for raising responsible caring children.

Classes will be held Tuesday evenings - January 7, 14, 21,
28", & February 4™ in the Fillmore Building next to the Early
Childhood Center from 6-8pm.

Childcare and a light evening meal will be provided at
no charge.

To register contact Sabrina @ 208-982-2676 or @
hetherws@harneyesd.k12.or.us

This activity is sponsored by:

The Frontier Oregon Parent Education Hub




New Bus Sto

The Tribal Transit Program is pleased fo announce that
we will be adding another new Bus Stop to our Fiixed
Route. We will be stopping at the Tribal Armory starting
December 23rd, 2019.

December 23rd, 2019, 7:30 am to 3:30
p.m.

Tribal Armory
619 South Fairview, Burns, Oregon 97720

Riders can catch the Transit Bus at any of its regular bus
Drop-off or pick-up stops to be taken to the
Tribal Armory and picked up later.




FDPIR FOOD DISTRIBUTION PROGRAMS :

New Warehouse Hours :

Monday......coeverereeennes 8:00 am. ----- 5:00 pm.
Tuesday....coeeveerevnnnnas 8:00 am.------ 3:00 pm.
Wednesday......cu...... 8:00 am.------ 3:00 pm.
Thursday......................8:00 am.------ 3:00 pm.
Friday covevveeeecvecceeneen, 8:00 am.--- 12: 00 noon.

)

S
Warehouse Manager:%{/f//l/g =

Date : /2/e/ve




Household Unit Size Annual Gross Income Monthly Gross Income*

1 $25,983
2 $33,978
3 $41,973
4 $49,967
5 $57,962
6 $65,957
7 $67,456
8 $68,955
9 $70,454
10 $71,953
11 $73,452
12 $74,951
Each Additional Member $1,499

*Gross income means all household income before any deductions.

Apply : Harney County Senior Center

Location:1 7 S. Alder Ave, Burns, OR 97720 Website: co.harney.or.us Hours: Open, 9:00 am—5:00 pm

Or Pick-up Applications at Family and Child Services Office
We will gladly assist you with the application process.

our number is: 541-573-8043

*Bring SS card, Tribal ID, Picture ID for all Members of household (18 yrs. and older), current utility( heat
source) bill, proof of income for all adults for the last 30 days. This includes but is not limited to the follow-
ing: SSI or SSA benefit letter (for SS this is the only acceptable proof of income) To request SSI benefit letter
call 1-866-403-8016 or visit https://www.ssa.gov/myaccount/(email is required), unemployment printout or

statement from employment office, check stubs, veterans benefits award letter, and retirement.

$2,165.25
$2,831.50
$3,497.75
$4,163.92
$4,830.17
$5496.42

$5,621.33
$5,746.25

$5,871.17
$5,996.08

$6,121.00

$6,245.92

$124.92
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INCOME LIMITS & FMRS (April 24, 2019)

MALHEUR COUNTY
MALHEUR COUNTY ($51,400) as of 04/24/2019 -
HOME CDBG 1 pd 3 4 5 5) 7
30% 12490 | 16910 | 21330 | 25750 | 20170 | 33350 | 35650
50% L ow 20150 | 23000 | 25900 | 28750 | 31050 | 33350 | 35650
860% 24480 | 27600 | 31080 | 34500 | 37260 | 40020 | 42780
Low Moderate 32200 | 36800 | 41400 | 46000 | 49700 | 53400 | 57050
(80%, Res
Rehab)
MALHEUR RENT LIMITS as of 04/24/2019 .

#of Studio :
bdrms | Efficiency 1 2 8 4 5 6
FMR $478 $544 $709 $934 $1,133 $1303 $1473

HARNEY COUNTY
HARNEY COUNTY ($49,400) as of 04/24/2019
HOME CDBG 1 2 3. 4 5 8 7
) 12490 | 16910 | 21330 | 25750 | 30170 | 33350 | 35650
o QW | 20150 23000 0.{ 28750 | 31050 | 33350 | 35650 N
.. 124180 | 278660 | 31080 | 34500 | 37950 | 46026 | 47780 |
Moderate 32200 6800 46000 | 49700 | 53400 | 57050
{80%, Res
Rehab)
HARNEY RENT-LIMITS as of 4/24/2019
# of Studio
bdrms Efficiency 1 2 3 4 5 6
FMR 3450 $588 $700 $1012 31189 $1387 81546
FEDERAL POVERTY
2019 FEDERAL POVERTY GUIDELINES as of 01/61/2019
1 2 3 4 5 6 7 8
100% $12,490 | $16,910 | $21,330 | $25,750 | $30,170 | $34,590 | $39,010 | $43430
150% (HSP) | $18,735 | $25,365 | $31,895 | $38,625 | $45,255 $51,885 | $58,515| $65,145
250% HSP | $31,225 | $42,275 | $53,325 | $64,375 | $75,425 | $86,475 | $97,525 | $108,575
Expansion

S: Housing Forms/Income Limits & FMRs

Revised Aprii 25, 2019




Welcome Sessions
January 27, 2020
9:00,12:00 or 5:15 pm
BURNS PAIUTE TRIBE |
ARMORY

) Le3gE WaElGHT 4 |
) PREE YEAR-LONG PROsAL

PLUNG

FOR MIORE INFORIMATION, €ALL AIIY AT (541) 573.2432

'




2020 Census Snapshot —
American Indian/Alaska Native

What is the census?

Every 10 years, the United States counts everyone living in the country on April 1. Our
tribes do not share enrollment numbers with the government, so it is important for all
American Indians and Alaska Natives to participate in the 2020 Census.

What’s in it for me?

The 2020 Census is an opportunity to provide a better future for our communities and
future generations. By participating in the 2020 Census, you help provide an accurate
count of American Indians and Alaska Natives. Your responses to the 2020 Census can
help shape how billions of dollars in federal funds are distributed each year for programs
and grants in our communities.

The 2020 Census is our count. Our responses matter. Regardless of age, nationality,
ethnicity, or where we live, we all need to be counted.

Responding to the 2020 Census is:

Easy > Safe > Important

In early 2020, Your responses to The federal government and
every household in the 2020 Census local American Indian and
the United States are confidential and Alaska Native leaders and
will receive a notice protected by law. decision-makers will use 2020
to complete the Personal information Census data in a variety of ways
census online, by is never shared with that can benefit Native people
phone, or by mail. any other government and our communities.

agencies or law

enforcement, including

federal, local, and

tribal authorities.

our future

2020CENSUS.GOV START HERE >

D-OP-AI-EN-055




Frequently Asked Questions

Q. Who should complete the
census questionnaire?

A. One person in the home should complete
the questionnaire and include every person
living there, including relatives, nonrelatives,
babies, and children.

Q. How do I fill out the race
question correctly?

A. If you self-identify as American Indian
or Alaska Native, you should check the
American Indian or Alaska Native race box.
You should then print the name of your
enrolled or principal tribe in the

write-in area.

Q. What kind of assistance is available
to help people complete
the questionnaire?

A. Assistance responding to the

2020 Census will be available on
2020census.gov and via our toll-free
phone number. Language guides, language
glossaries, and language identification
cards will be available in 59 non-English
languages. Large-print guides to the
questionnaire will also be available upon
request, as well as telephone device for
hearing impaired. On 2020census.gov,
video tutorials and how-to resources can
help you complete your census form.
Many communities, partners, and local
organizations will also provide assistance.

Q. How does the Census
Bureau count people without a
permanent residence?

A. Census Bureau employees work
extensively to take in-person counts of
people living in group housing, like college
dormitories and shelters, as well as those
experiencing homelessness or who have
been displaced by natural disasters.

For more information, visit:

2020CENSUS.GOV

D-OP-AI-EN-055

2020 Census Key Dates

START HERE >

a\ ® January-April 2020
- First census enumeration

takes place in Toksook
Bay, Alaska.

i March 2020

Census notices are
mailed or delivered to
households.

T March-May 2020

Census takers visit each
household to update
address lists and collect
information on the
questionnaire.

April 1, 2020
Census Day
May-July 2020

Census takers visit
households that have
not completed the
questionnaire.

L December 31, 2020

By law, the Census
Bureau delivers
population counts
to the President for
apportionment of
congressional seats.

March 2021

By law, the Census
Bureau completes
delivery of redistricting
data to states.

Shape
our future



LET’S LEARN & GROW TOGETHER!

Making Parenting A Pleasure
Presented by Bob Yunker

This free five class series is for parents, grandparents, foster
parents, teachers, or any child’s caregiver wanting to learn
positive tools for raising responsible caring children.

Classes will be held Tuesday evenings - January 7t", 14, 215t
28, & February 4 in the Fillmore Building next to the Early
Childhood Center from 6-8pm.

Childcare and a light evening meal will be provided at
no charge.

To register contact Sabrina @ 208-982-2676 or @
hetherws@harneyesd.k12.or.us

This activity is sponsored by:

The Frontier Oregon Parent Education Hub




Archaeologist
Burns Paiute Tribe

Number of Positions: 1 — Archaeologist ,
Department: ‘ Culture & Heritage Department

Location: Burns, Oregon — Burns Paiute Reservation (Duty Station)
Open: ' Monday, April 22, 2019 :

Closes: Open Until filled

Supervisor: Culture & Heritage Department Director

Salary: Commensurate with GS 11

FLSA status: Exempt

Position Hours: - 40-+/hours per week/Seasonal

PRIMARY RESPONSIBILITIES: Acts as the Principal Investigator, under the supervision of
the Director of the Culture & Heritage Department (C&HD), to provide professional and
technical assessments within the field of archaeology, either alone or with other C&HD staff, to
the Burns Paiute Tribe, as well as to public and private proponents, concerning compliance with
the National Historic Preservation Act of 1966, the National and State Environmental Policy
Acts, and other State, Federal, and Tribal laws protecting cultural resources and archaeological
properties on the Burns Paiute Reservation and aboriginal lands of the Burns Paiute Tribe.
Provide technical assistance in the identification of cultural resources, cultural resources sites, and
areas of significance to the Burns Paiute Tribe, either alone or with a field crew. Perform or work
with C&HD staff in the performance of cultural resources inventory surveys and subsurface
investigations, when needed; anywhere C&HD cultural resources projects are to be carried out.
Keep detailed records assuring completeness and accuracy of activities carried out in the field.
Including filling out forms, keeping project or site notes, and supervising a crew in filling out
required records as needed. Ensure that fieldwork is carried out in an efficient, professional
manner. Track artifacts that have to undergo laboratory analyses. Keep field equipment clean and

in working order.

ESSENTIAL DUTIES AND RESPONSIBILITIES: Under the direction of the Director, act a5
the Principal Investigator (PI) to implement cultural resources projects, alone or with C&HD
staff. Primarily, this consists of archaeological site inventories, filling out forms and field reports
and records; Work with C&HD staff to conduct research and identify inventories of areas

. important to the Burns Paiute Tribe. Inventories shall consist of: file and literature searches and
their interpretation, oral history interviews, field reconnaissance of cultural resource sites, updates
of previously recorded cultural resource sites, and the.recording of new sites and isolates.
Formulate research design and conduct or work with C&HD staff to do field testing which may
include subsurface testing, as warranted; Coordinate and lead field crews during cultural
resources surveys or subsurface testing to carry out their work in a professional manner; that is
surveying or excavation of proscribed manner and filling out forms and keeping records. Ensure
that field crews act in a manner that is credit to the Burns Paiute Tribe at all times; Prepare and
work with C&HD staff in the preparation of reports. Ensure that forms and records are complete
and clearly written so the report writer can easily read and interpret them; Evaluate proposals for
construction activities that could include the discovery, disturbance, excavation or removal of
cultural or archaeological resources; make recommendations to the C&HD Director and project
proponents regarding these proposals; Evaluate environmental documents and survey reports
prepared by others pursuant to State and Federal statutes to ensure that they meet Federal historic
preservation program standards and the needs of the Tribe; Monitor and/or work with C&HD
staff in the monitoring of construction contract activities relating to cultural and archaeological
resources; Support and assist the THPO in duties and functions as needed; Assist the Director in



the development of C&HD protocols and guidelines; Interact pro-actively as assigned by C&HD
Director, with tribal government officials, tribal members, cultural resource professionals, and
project proponents so that project planning occurs efficiently and effectively, cultural resources
are protected, and project impacts to archaeological resources are mitigated; Oversee the storage
of and maintenance of all field equipment such as: screens, shovels, trowels, tapes, survey pins.
Ensure that the equipment is cleaned after field work, repaired or replaced if broken, and stored
such that it is accessible to C&HD staff and others; Provide information and training to inform
and educate Tribal officials and others in the theory, practice, and legal foundation of cultural
resource management; Assist with budgets/excel experience preferred; Manage technical
equipment, data, and files of GIS, GPR, and all other technical equipment; Prepare GIS data
collected in the field map generation and transfer to appropriate agencies; Assist with managing
the Review & Compliance Division of the Culture & Heritage Department as assigned; Other

duties as assigned.

QUALIFICATIONS: To perform this Jjob successfully, an individual must be able to perform
each essential duty satisfactorily. The requirements listed below are representative of the
knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

* Must meet the Secretary of Interior standards for a Professional Archaeologist. Register
of Professional Archaeologist (RPA) membership preferred.

¢ Theoretical understanding and demonstrated experience of post-processual and/or
Indigenous and decolonized archaeology required. '

¢ Possess knowledge of the broad field of cultural resource management as it is reflected in
Federal and State laws, regulations, and policies; the science and practice of archaeology
generally and the Pacific Northwest and the Great Basin. Experience in tribal cultural
resource management preferred.

e Ability to apply established program standards in all areas of the Burns Paiute Tribe’s
Culture & Heritage and Resources Management Program involving archaeology;
maintain creditable working relationships with program partners.

* Ability to work nights, weekends, holidays, and extended work days as needed.

EDUCATION and EXPERIENCE: Master’s Degree in Archaeology and a minimum of 3 years
of related work experience including a strong background in Section 106 and the implementation

and experience of consultation with Indian Tribes or federal agencies.

LANGUAGE SKILLS: Ability to read, analyze, and interpret common scientific and technical
journals, financial reports, and legal documents. Ability to work in a Northern Paiute/Native
American community and be open to and inclusive of tribal cultural interpretations and traditions.
Ability to respond to common inquiries or complaints from customers, regulatory agencies, or
members of the tribal community. Ability to write speeches and articles for publication that
conform to prescribed style and format. Ability to effectively present information to top
management, public groups, and/or boards of directors.

MATHEMATICAL SKILLS: Ability to apply advanced mathematical concepts such as
exponents, logarithms, quadratic equations, and permutations. Ability to apply mathematical
operations to such tasks as frequency distribution, determination of test reliability and validity,

analysis of variance, correlation techniques, sampling theory, and factor analysis.



Must submit to a pre-employment drug and alcohol testing and/or the failure to successfully pass
a drug and alcohol test may result in refusal to hire.

INDIAN PREFERENCE will be given to candidate showing proof of enrollment in a federally
recognized tribe. In the absence of qualified Indian applicants, all qualified applicants not
entitled to or who fail to claim Indian Preference, will receive consideration without regards to
Race, Color, Creed, Sex, Politics, Age, Religion or National Origin.

Questions may be directed to Diane L. Teeman, Culture & Heritage Department Director at 541-
413-1190 _

Submit application, resume and Curriculum Vitae to:
Human Resource Department

100 Pasigo Street

Burns, OR 97720

Or fax to: 541-573-2323.



Tribal Cultural Resource Archaeological Aid/Technician
Part-time(ON-CALL) /Seasonal

Burns Paiute Tribe
Number of Positions: 4 - Archaeological Technician(s)
Department: Culture & Heritage Dept.
Location: Burns, Oregon — Burns Paiute Reservatio
Open: Monday, June 4%, 2018 ‘
Closes: Open until Filled
Supervisor: Culture & Heritage Department Director
Salary: Commensurate to GS 3/4/5 DOE
Status: Non-Exempt Seasonal on-call
Position Hours: Part-time/Seasonal

Primary Responsibilities

This position is responsible for working in support of the preservation and protection of the
cultural resources of the Burns Paiute Tribe.

Essential Duties

Participates as a field crew member conducting inventories of cultural resources in areas of
proposed projects. ’

Works as a team member to ensure archaeology work assignments are carried out in safe,
timely manner according to established standards and procedures.

Identifies and records cultural resource inventory material in the field for use in reports and.
site forms.

Assists in research of reference materials such as state and national register files, historic
documents, archaeological reports, maps and aerial photos, and interviews source individuals

concerning project areas.

Additional Duties

1. Working knowledge of hand help field equipment such as GPS unit and compass,
Responsible for providing support in identifying, documenting, and protecting significant
historic and pre-contact cultural properties of interest to the Burns Paiute Tribe.

3. Keeps detailed daily notes of activities including actions that may be impacting cultural

sites.

Assists with cultural preservation education to the community and staff.

May monitor archaeological projects to ensure sufficiency of fieldwork.

Provides support toward preparation and submission of archaeological site forms and

reports within time designations.

7. Performs other duties as assigned by supervisor.

S A



Must submit to a pre-employment drug and alcohol testing and/or the failure to successfully pass
a drug and alcohol test may result in refusal to hire.

INDIAN PREFERENCE will be given to candidate showing proof of enrollment in a federally
recognized tribe. In the absence of qualified Indian applicants, all qualified applicants not
entitled to or who fail to claim Indian Preference, will receive consideration without regards to
Race, Color, Creed, Sex, Politics, Age, Religion or National Origin.

Questions may be directed to Diane I.. Teeman, Culture & Heritage Department Director at 54I-
413-1190 ,

Submit application, resume and Curriculum Vitae to:
Human Resource Department

100 Pasigo Street

Burns, OR 97720

Or fax to: 541-573-2323.



On Call ~ Transit Bus Operator
Burns Paiute Tribe ~ Transportation Department

Number Of Positions: (1) one

Location: Burns, OR ~ Burns Paiute Reservation
Open: Until filled

Closes: Upon hire

Starting Date: As needed on call basis

Salary: $11.00 hour (Nonexempt) / no benefits
Supervisor: Transportation Program Manager

Job Summary: This position is responsible for the safe, reliable and efficient operation of 15-
passenger buses for the Tribally operated public transportation system. Operator will operate a
passenger bus on a regular fixed- route with assigned schedules.

Essential Functions:

Readies and inspects vehicle daily basis in order to insure safe and efficient operation of
equipment.

Operates a transit vehicle providing regular fixed-route transportation services to persons
with disabilities and the general public.

Will be assigned cellular phone for routine communication with supervisor, and support
staff; to report accidents, emergencies, or other unusual situations related to equipment
and/or passengers; and eventually to operate two-way radio with the dispatch center.
Assist passengers boarding and disembarking from vehicle, and responsible for proper
securement of passengers and mobility devices.

Inspects all safety items, cleanliness and general appearance of the vehicle at least daily.
Reports any equipment defects as prescribe to immediate supervisor.

Will become familiar with the ADP Time Reporting System thru the use of the assigned
cellular telephone.

Maintains accurate logs of daily vehicle activity and various reports and submits to office
as schedule.

Promotes good passenger relations through courteous treatment of passengers and
providing information regarding system operations, such as route and schedule
information.

Maintains clean appearance of driver’s area.

Maintains continual attendance on the coach, except for scheduled breaks, to ensure the
security and safety of the coach and passengers.

Returns and secures vehicle at current parking area in accordance with established
procedures.

Ability to safely operate a transit vehicle under all conditions of weather, roadways, and
traffic while successfully dealing with passengers, route and schedule requirements.
Ability to perform multi-task functions in what can sometime be a high-stress
environment.

Ability to gain operational knowledge of the system and every vehicle assigned.
Knowledge of traffic laws and safety rules applicable to the transportation of passengers.
New traffic law against the use of cellular phones when driving.

Transit On-call Bus Operator Announcement i 07/25/2019



Community Health Nurse

Number of Positions: 1

Location: Burns, Oregon — Burns Paiute Reservation
Open: May 22,2019

Closes: Open until filled

Starting Date: To be determined

Supervisor: Health Services Director

Salary: . DOE/Fuli-Time

Position Summary: Under the supervision of the Health Services Director, the
Community Health Nurse is an integral part of the Burns Paiute Tribe health program
with primary emphasis in providing direct health care, prevention education, and
maintaining quality health standards for the tribal community. :

Duties and Responsibilities:

1.
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13.

14.
15.
16.

Assess patient care using reasoning and decision making skills. Communicate clearly
with patients and other health care professionals using spoken and/or written words
Provide nursing care through home visits or at the health center on a daily basis
Promote health education/prevention by presenting to individuals or groups
Coordinates patient care with other health professionals _
Analyze, interpret, and initiate patient medical data on the patient care component
encounter form - ‘
Provide follow up on patient treatment, recovery, and doctors orders

Coordinate activities relating to the weekly tribal health clinic

Assists the medical provider during clinic times

Maintains the tribal immunization program

- Operates the Resource Patient Management System (RPMS) to enter patient data
11.
12.

Prepares program reports and program documentation as needed or requested
Ability and the knowledge of the importance of maintaining striect confidentiality of
all records and information pertinent to the nature of the work. '

Must maintain strict confidentiality of medical information and adhere to HIPAA and
Privacy Act requirements.

Knowledge of community and public service providers

Works irregular hours when needed

Able to lift and bend when caring for patients in the office or on a home visit.

17 Perform other duties as assigned
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Required Qualifications:

Must be a registered nurse with the State of Oregon and have an active, unrestricted
license at the time of hire. ‘
Prefer a minimum of Bachelor of Science Nursing (BSN) degree

Minimum of one year of hospital experience or equivalent

One year of generalized community health nurse experience or equivalent

Must posses a valid Oregon Driver’s License

Have basic computer skills

Desired Qualifications:

Knowledge of principles, concepts, theories, and techniques of public/community
health nursing and teaching and learning

Ability to identify, assess, analyze, and evaluate medical data and information utilizing
standard nursing principles

Ability to independently plan, coordinate, and manage work

Experience and ability to work well with diverse groups of people from varying age
groups and socioeconomic backgrounds, sometimes in stressful situations, in a manner
that displays professionalism, tact, diplomacy, and good judgment.

Successful Candidate must:

¢ Submit to and pass a urinalysis drug test.
¢ Agree to a criminal background check.
¢ Sign Confidentiality Clause.

Please submit application along with resumes and verification of Licensure to:
Attn: Danielle Taylor '
Burns Paiute Tribe, Human Resource Department

100 Pasigo St.

Burns, OR 97720

541-573-8013 or Danielle.taylor@burnspaiute-nsn.gov
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Betty Beers Hawley, born Aug. 16,1938
Betty is one of our elders who lived here almost all
her life. She likes to go out to dig roots every spring.
Betty likes to pick up the phone and talk to people
for fun. Her advice for next generation: “Keep the
culture & language alive and go to church and you
will find a good life & stick with it!”

What kept Betty strong on her journey through life-
"Quit drinking and uses that as motivation to stay
on track.”

-Interview by, Anthony Gonzalez
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Tnbcc;i:gfes 12, Social
Hall
8 9 10
15 16 17
Elder's
Luncheon
12, Social
Hall
22 23 24

29 30 31




The mission of the Native American Lending Team at Bank of England
Mortgage is to provide home financing solutions and access to quality and
affordable housing opportunities for all of our clients, including Native
American families and communities. Specializing in Native American Loan
Programs, our team at BOE makes shopping for a home loan easy by
providing the guidance and tools needed to get you on the right path and
one step closer to financial security.

HUD 184 Loarn Program Highlights Include:

)

@ Purchase or Refinance ¢ Low Down Payment
€ No Max Income Limit for Borrow @ On and off Reservation Properties Eligible
¢ Low Credit Score ? That's OK! ¢ In House Underwriting

& Single-Close Construction Loans € Tribe must be recognized by the Bureau of Indian Affairs

Kevin Barrett

Manager, NMLS #384689

Office: (303) 339-5736

e MORTGAGE
184Loans@boemortgage.com v AT -
Facebook.com/184Loans | 184Loans.com

This is not a commitment to lend or extend credit. All loans are subject to credit approval including credit worthiness, insurability, and ability to provide
acceptable collateral. Not all loans or products are available in all states. Bank of England is not affiliated with any government agency. Bank of England

Mortgage is a division of Bank of England. NMLS 418481. Member FDIC.




